
The keynote speaker for the day was 

Mr. Suryanarayan Iyer, currently working as 

Director, Pre Sales and Human Capital 

Management Solutions, Oracle. He provided an 

insight into why organizations needed to lay more 

importance on their employees, viewing them as a 

capital, or a future investment and how technology 

can be used to their advantage. 

HR Continuum 2010 

 

 
Attended by luminaries from the Human Resources domain the students of Shailesh J.Mehta 

School of Management successfully conducted their Annual HR Conclave – The HR Continuum 2010. The 

Continuum is a rolling seminar series that is organized every year, by the students of SJMSOM, IIT Bombay. 

Each of these seminars focuses on issues and challenges faced by a specific management function and 

aims at drawing insights from the knowledge and experience of the speakers. The seminars are well 

attended by delegates from different organizations, our distinguished alumni, and students from various 

B-Schools.  

 

This year, HR continuum 2010 took place on 25th July 2010. The theme for the continuum was 

“Evolution of HR as a Strategic Partner”. 

 

In the turbulent times where companies are taking a stance to protect their position in the market, 

efficient management of the available talent pool, harnessing their capabilities and channelizing their 

efforts towards achievement of the company’s goal is now a challenge which has to be addressed by 

future HR policies.. Thus, the field of human resources is of great importance in today’s environment. An 

array of eminent speakers expounded on the theme in the context of their individual domains of expertise. 

 

The continuum began with the inaugural address by Professor S. Bhargava from SJMSOM. He set 

the tone of the event by posing some thought provoking questions about the dilemma faced by the HR 

department in the industry and HR academicians. 

 

  
 

 

 



 

 

 

 

 

Then was the time for the panel discussion with esteemed luminaries, providing a varied perspective to 

the topic for the discussion "Effective Talent Management: Methodological or Instinctive”.  

The discussion was moderated by Mr.Rajesh Kamath, Head of Educational Programs at Society for 

Human Resource Management.  Other members of the panel included Mr.Alok Ranjan,Head of 

Organization Development, SAB Miller, Mr.Jyotirmay Bapat,Senior Consultant – HCM at Oracle and Asst. 

Prof. Ashish Pandey of HRM at SJMSOM,IIT Bombay. The discussion brought out a conglomeration of 

diverse opinions and ideas on the ingenious concept of instinctive approach to Talent Management which 

provided an enriching experience to the young & aspiring Human Capital Managers. 

 

 

 

 

 

 

Third on the Stage was Dr. Arvind Agarwal, 

HR Head, who elaborated on Talent 

Management at the RPG group. He discussed 

the various tools and strategies followed at 

the RPG Group to find the Best Talent, to 

nurture and grow this talent. 

It was followed by a highly interactive session 

by Mr Prashant Srivastava, who is currently 

Gallup's Country Manager & Managing 

Partner. He talked about an emerging trend 

in HR that covered the entire “human value 

chain” – from the suppliers, to the employees 

to the customers. 

 

 



 

The panel discussion was followed by a very riveting session by Mr. Alok Ranjan from SAB Miller India 
spoke about the relationship between culture and work environment He also discussed the roadblocks to 
Humane roadblocks to organizational efficiency being Confusion, Malicious Compliance, Sabotage, Easy 
Agreement etc  
 
Then post lunch, we had Mr. Srihari Udupa, the Chief People Officer at PWC. He discussed about the 
concepts of Ethics, Justice and Fair Treatment in HR Management. He discussed that while dealing with 
people the HR Manager should keep the following points in mind: Situation analysis, Dimension of ethics, 
Dealing with Relevant Issues and Social Justice. The session was highly engaging and interactive 
 
Then, Mr. Jon Glass, Director - Credit Suisse delivered a stimulating and engrossing presentation on 
Cultural Integration. Mr. Glass held the attention of the audience by his comparison and contrasting of the 
practices of the East and the West.  
 
The Final Distinguished Speaker for the day was Mr. Sujit Bhuniya, Chief, Talent Management, Tata Steel 
and he talked about the processes for and the vision embraced at Tata Steel for Talent Management. He 
also exemplified how Tata Steel with its strong focus on Values and Employee Good and Welfare is well 
coped up to managed the high pressures of Employee Engagement and Retention. 
 

All the dignitaries present gave very interesting talks embellished with real-life examples, which kept the 
audience engaged and involved through the presentations. All the talks were followed by interactive Q&A 
sessions wherein the students got an opportunity to pose pertinent questions to the distinguished 
speakers.  


